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Mission Statement

At St Patrick’s Primary School, the Governors and staff believe in the school’s crucial role in nurturing every child’s academic, social, and spiritual growth. We are dedicated to:

Offering an educational experience rooted in the core Gospel values of faith, hope, love, and respect, as exemplified by St Patrick.

· Creating an open, positive, and supportive pastoral care environment.

· Providing high-quality, effective, and inclusive education for all students.

· Building strong connections with families, the parish, and the broader community.

Aims

We, the Governors, and staff of St Patrick’s, are committed to providing an educational experience rooted in Gospel values and our Catholic faith.

Specifically, our aims are:

· Upholding the strong Catholic ethos of our community, fostering the moral and spiritual growth of all pupils.

· Encouraging qualities of kindness, fairness, and respect in everyone.

· Cultivating a sense of belonging and pride in our community and culture, while respecting the values of others.

· Offering a broad and balanced curriculum that supports the academic, social, emotional, cultural, and physical development of our children.

· Promoting a culture of high expectations, motivating children to achieve their potential and equipping them with the necessary tools.

· Enhancing opportunities for children to develop skills in independence, empathy, teamwork, creativity, and leadership, preparing them to be valued future contributors to society.

· Creating a joyful, inclusive, and caring environment where everyone feels valued and respected.

· Building and maintaining constructive partnerships and communication between home and school.

Values

At St Patrick’s, “le chéile” (together) captures the essence of our school’s spirit. It signifies unity, cooperation, and mutual support, which we encourage in every child. By embracing “le chéile,” we foster an environment where students work harmoniously, support one another, and embody the values listed below.

LE CHEILE

                                                   (Love                               ( Empathy

    (Community, ( Honesty, ( Effort, ( Inquisitiveness, ( Leadership, (Excellence

LOVE= Caring for others and being nice to everyone.

EMPATHY= Understanding how others feel and caring about their feelings.

COMMUNITY= Working together and helping each other.

HONESTY= Always telling the truth and being fair.

EFFORT= Trying your best in everything you do.

INQUISITIVENESS= Being curious and eager to learn new things.

LEADERSHIP= Guiding others and setting a good example.

EXCELLENCE= Being the best that you can be.
POSITIVE BEHAVIOUR
Discipline in our school is seen within the framework of how the school seeks to moderate and improve the behaviour of its pupils.

We adopt the positive approach of praise, encouragement and incentives as well as the more negative aspect of sanctions appropriate to primary school pupils.

It is totally devoid of any element of pupil humiliation.

Our behaviour policy is built on the foundation that the Staff of St. Patrick’s employ a positive approach, underpinned by encouraging good attitudes; using rewards and praise and by setting good example. 
AIMS OF PROMOTING POSITIVE BEHAVIOUR POLICY
This behaviour policy for St. Patrick’s is based on beliefs and principles relating to behaviour in a Catholic school.

We aim to:


Create conditions for effective learning.

1. Develop in our children, responsible attitudes and values for life.

2. Provide a safe/secure environment where each person will have care and respect for themselves, others and property.

3. To allow the full development of the potential of all pupils.

PROMOTING POSITIVE CLASSROOM BEHAVIOUR
Each teacher/class will formulate their own rules – these may be reviewed each September or during the school year.  As guidance Nursery, Foundation Stage and Key Stage One classes will have three rules, and Key Stage Two classes – five rules.

The following points are use as guidance to class rules so that effective learning can take place:

· Use of positive language to communicate expectation and feedback to pupils.

· Give regular encouragement and praise to all pupils.

· Merit system, awards, teams on weekly/monthly basis.

· A class visit by Principal to recognise good behaviour.

· Highlight positive behaviour where it may not often occur.

· Recognise and encourage each child’s individuality.

· Each child (where possible) participates in work matched to his/her ability.

GUIDANCE FOR CLASS RULES AGREED BY TEACHERS AND PUPILS

(CAN BE REVIEWED ANNUALLY)

   Nursery / Foundation Stage / Key Stage One

· We will share

· We will be nice to each other

· We will try our best

· We must tidy up when told to do so

· Listen carefully when the teacher is talking

· Remember to put your hand up if you have something to say

· We must try to be on time for class

Key Stage Two

· We respect our friends – their points of view – their property and all school property
· We are punctual to class and start work promptly

· If we need help or know an answer we remember to put our hand up

· We will not interrupt adults who are speaking – until invited
· Remember to put your hand up if you have something to say

· Homework / class work to be completed to the best of our ability

· We know how to enter and leave the classroom/hall in an orderly manner

In addition, teachers should:

· Encourage pupils to use the toilet before class starts, at break time or at lunch time 

· Encourage pupils to keep the classroom neat and tidy, P.E. bags are to be kept in the cloakroom.

· Refrain from sending pupils on messages during class time if at all possible

Please note corridor and dining hall rules

CORRIDOR RULES

We must walk in an orderly manner on the left hand side of the corridor and stairs.

We will walk in a quiet manner and be courteous e.g. opening doors, wait for other to pass.
DINING HALL RULES

We know to walk to the dining hall in an orderly manner and proceed orderly to our seat.

Servers will follow the directions of supervisors to and from the hatch.

We should try to keep the hall as clean as possible

We know to put your hand up if we need help from a teacher/supervisor.
Servers will ask children for their choice before going to the hatch and showing good manners to the dinner ladies.

We will all use our cutlery properly. 

END OF SCHOOL DAY ( 1:30/2.10/20/3.05/15
Nursery
· Parents are to collect their children in the main Nursery room at 1:30pm
Primary 1. 2.3 .
* Parents are to collect their children at the back door/front door at 2:10/20pm and take them safely by the hand to the car park.

Primary 4. 5. 6.
* Each teacher will lead their class to the cloakroom and on to the front door and supervise until all pupils have been collected/walked home or got on a bus.
1. We know to walk in an orderly manner on the left hand side of the corridors/stairs.

2. If the weather is bad or buses are late we know to line up in the Assembly Hall. Our teacher will stay with us if the duty teacher is delayed.

PLAYGROUND RULES

· We look after each other and play safely

· We follow instructions straight away

· We show respect for people, property and the environment
· We ask children on their own to join in with our games

· We say sorry if we hurt or bump into anyone by accident

· We stop our games and line up when the bell rings

· We take care of our equipment
COURTESY
We will try to show our good manners at all times.

We will knock before entering a room/office.
Other people’s property and school property will be shown care and respect.

When visitors come to our room we will greet them with an appropriate Irish welcome.

PARENT’S ROLE

The maintaining of Positive behaviour is shared by the school and the parents, we all agree good behaviour is based on children having respect for self, respect for other pupils and respect for adults.  We know this is the way to develop our children’s attitudes and values both in the classroom and at play.

Parental influence can be greater than that of the school so parental acceptance of the school’s expectations and active co-operation with the staff is absolutely essential if good discipline is to be achieved.

Parents are aware that if a child is reported to the Principal for poor incidents of behaviour on two occasions, they will be contacted to discuss their child’s behaviour.  The seriousness of the incidents will determine parental contact.

Here in St. Patrick’s we expect the co-operation of parents in maintaining high standards of pupils, attendance, punctuality, personal appearance, the wearing of school uniform, respect of property and the supervision of homework.

Pupils who travel to/from school by bus must be conscious of their own safety and the safety of others and for this reason should sit in a seat, with the seat belt on, in a dignified manner for the duration of the journey. Children must show respect for the driver at all times.

PARENT’S NOTES

A dated note or phone call must be sent in or used for:

1. When homework has not been done.

2. To explain a reason for absence, late arrival

3. To explain a change of travel arrangements after school or for a medical/other appointment.

SANCTIONS

To make a positive behaviour policy work and to run an effective school we must have sanction.

These are necessary to make the particular child aware of the school/teachers disapproval of unacceptable behaviour.

Sanctions are also necessary to protect the authority of teachers should that authority be threatened.

Sanctions in St. Patrick’s Primary School should:
· Be constructive

· Be applied with sensitivity and flexibility

· Where possible be related to the ‘offence’ 

· Be specific to the ‘offender’ and not the whole group/class

Sanctions may include:

 From the class teacher:
· A look of disapproval

· Verbal checking of misbehaviour

· A minor penalty, relevant to the offence e.g. an apology
· In younger classes – “time out” from the rest of the class

· Repeated or extra work where the presentation or content of work is clearly below the pupil’s potential
· A note informing parents of misbehaviour/poor work habits
· Referral to the principal for official recording and verbal warning

· Loss of play at break time and /or lunch time on Principal’s bench or the Dinner Hall. Class teachers must arrange supervision and the children will have time for toileting.

· Loss of privileges e.g. extra curricular activities, membership of school teams.
From the Principal:

If after several verbal warnings by the class teacher, unacceptable behaviour or poor work habits persist the matter will be discussed with the Principal, the class teacher and pupil. The Principal will note the incidents and action to be taken.
After the second serious breach of positive behaviour parents will be contacted which may lead to “placing on report” by the Principal, possibly weekly or daily, where a report is sent to parents, either by phone or in written form.
If there is still no improvement the Principal will invite parents in again and sanctions may have to be imposed e.g. after school detention or suspension

If there is still no improvement the parents will then be advised that the matter will be referred to the Board of Governors. 
Our procedures for suspensions and expulsions will always be governed by the Catholic Council for Maintained Schools regulations. These procedures are listed in the document “Scheme for Suspensions and Expulsions”
MONITORING AND REVIEWING

THE EFFECTIVENESS OF THE POLICY

Evaluation of our Policy is important if it is to be meaningful and relevant to the needs of the school.  The effectiveness and application of this policy will be considered on a regular basis by the Principal, and/or the SLT.  The objective will be to determine whether the approaches and procedures advocated are being successful in promoting positive behaviour within the school.  The policy and procedures will be amended if necessary.
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